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Abstract: On the assumption that a management organization is a learning social system, the system analysis in the 

organization should be a process of double loop learning which creates differences through self-references based on 

self-observation. As management in a organization is a machine which inevitably produces an asymmetry of power 

relation among organizational members, there is a need for providing a sensitizing device for observing and describing 

implicit knowledge in the organization as well as an organizational structure for empowerment. 
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